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Foreword 

The draft UN Principles and Guidelines for the

effective elimination of discrimination based on

work and descent is a legal framework developed

to eliminate discrimination based on work and

descent (the UN terminology for caste

discrimination). 

This  soft law instrument is the first to establish

principles and guidelines for how state and non-

state actors can prevent and address this massive

and systematic human rights problem affecting the

lives of an estimated 5.5 million in Bangladesh and

260 million people globally.

Based on existing international human rights

principles and obligations, the framework proposes

general and special measures to be taken by

multiple stakeholders. The UN Principles and

Guidelines constitute a strong tool to encourage

specific anti-discrimination legislation and relevant

policy measures for governments and their

agencies, UN and other international agencies,

educational institutions, academia, non-

governmental organizations and the private sector.

The draft UN principles and guidelines are the result

of a UN Sub-Commission study on discrimination

based on work and descent undertaken in 2004-

2007. The report was prepared by two Special

Rapporteurs of the UN Sub-Commission on the

Promotion and Protection of Human Rights pursuant

to Sub-Commission resolution 2006/14. It is to be

mentioned that one of the Rapporteurs Professor

Chin-Sung Chung visited Bangladesh on October

2006 as a part of the study. Bangladesh Dalit Human

Rights (BDHR) and Nagorik Uddyog were facilitated

her visit. Moreover, BDHR and Nagorik Uddyog

provided the basic information of the situation of

dalits in Bangladesh to the Rapporteurs through

International Dalit Solidarity Network (IDSN)

The Bangladesh Dalit and Excluded Rights

Movement (BDERM) and Nagorik Uddyog

recommend Government of Bangladesh, National

Human Rights Council, international agencies,

donors, research institutions, NGOs and other private

actors to make immediate use of the UN Principles

and Guidelines as a guiding framework for

eliminating caste discrimination. 

Mukul Sikder 

President

Bangladesh Dalit and 

Excluded Rights Movement

Zakir Hossain

Chief Executive

Nagorik Uddyog

f~wgKv

†ckv I R‡b¥i wfwË‡Z ˆelg¨ Kvh©Kifv‡e `~ixKi‡Yi j‡¶¨
RvwZms‡Ni bxwZgvjv I wb‡`©kvejx n‡jv, †ckv I Rb¥MZ Kvi‡Y
ˆelg¨ ~̀i Kivi AvBbMZ  KvVv‡gv| D‡jL¨,  RvwZmsN KZ©„K
Kv÷ ev RvZcv‡Zi cÖwZkã n‡jv †ckv I R‡b¥i wfwË‡Z ˆelg¨| 

GB g„̀ y AvBbMZ `wjj hv ivóª Ges ivóªKvVv‡gvi evB‡ii mswkó
mK‡j Kxfv‡e GB gvivZ¥K Ges avivevwnK gvbevwaKvi j•Nb
cÖwZnZ I †gvKv‡ejvq f~wgKv ivL‡Z cv‡i Zvi cÖv_wgK
c`‡¶c| evsjv‡`‡k AvbygvwbK 5.5 wgwjqb I wek¦e¨vcx 260
wgwjqb gvbyl G gvbevwaKvi j•N‡bi wkKvi|   

we`¨gvb Avš—R©vwZK gvbevwaKvi bxwZgvjv I eva¨evaKZv‡K
wfwË K‡i GB AvBbMZ KvVv‡gv eûgvwÎK ¯̂v_©mswkó gn‡ji
mvaviY I we‡kl e¨e¯’v MÖn‡Yi cÖ¯—vebv Dc¯’vcb K‡i‡Q|
RvwZms‡Ni G bxwZgvjv I wb‡`©kbvejx GKwU kw³kvjx Uzj  hv
Kv÷ ev RvZcvZ we‡ivax AvBb I mswkó bxwZgvjv MÖn‡Y miKvi
I Zvi ms¯’vmg~n, RvwZmsN I Ab¨vb¨ Avš—R©vwZK ms¯’v, wk¶v
cÖwZôvb, GKv‡Wwgqv, †emiKvwi ms¯’v I cÖvB‡fU †m±img~n‡K
DrmvwnZ Ki‡e| RvwZms‡Ni Lmov G bxwZgvjv I wb‡`©kbvejx
n‡jv †ckv I R‡b¥i wfwË‡Z ˆelg¨ welqK RvwZmsN mve-
Kwgk‡bi 2004-2007 mv‡ji M‡elYvi djvdj|  

G cÖwZ‡e`b RvwZms‡Ni gvbevwaKvi Dbœqb I myi¶v mve Kwgkb
(mve Kwgkb †iRy‡jkb 2006/14) Gi `yÕRb †¯úkvj
i¨v‡cvwUqvi cȪ ‘yZ K‡i‡Q| D‡jL¨ †h, G M‡elYvi GKRb
†¯úkvj i¨v‡cvwUqvi cÖ‡dmi wPb-mvs Pzs 2006 mv‡ji A‡±vei
gv‡m M‡elYvi Ask wn‡m‡e evsjv‡`k mdi K‡ib| evsjv‡`k
`wjZ wnDg¨vb ivBUm (wewWGBPAvi) Ges bvMwiK D‡`¨vM Zvi
md‡i mnvq‡Ki f~wgKv cvjb K‡i| GQvov  wewWGBPAvi Ges
bvMwiK D‡`¨vM B›Uvib¨vkbvj `wjZ mwjWvwiwU †bUIqvK©
(AvBwWGmGb) Gi gva¨‡g evsjv‡`‡ki `wjZ‡`i Ae¯’v msµvš—
†gŠwjK Z_¨vejx i¨v‡cvwUqvi‡`i mieivn K‡i|  

evsjv‡`k `wjZ I ewÂZ Rb‡Mvôx AwaKvi Av‡›`vjb
(wewWBAviGg) Ges bvMwiK D‡`¨vM evsjv‡`k miKvi, RvZxq
gvbevwaKvi KvDwÝj, Avš—R©vwZK ms¯’v, `vZvms¯’v, M‡elYv
cÖwZôvb, GbwRI Ges Ab¨vb¨ †emiKvwi `vwqZ¡kxj‡`i RvwZmsN
†NvwlZ bxwZgvjv I wb‡`©wkKv Kv÷ Z_v RvZcvZ wbim‡bi
c_cÖ`k©K wn‡m‡e hZ `ª“Z m¤¢e GwU e¨env‡ii Rb¨ mycvwik
Ki‡Q|  

gyKzj wmK`vi 
mfvcwZ 
evsjv‡`k `wjZ I 
ewÂZ Rb‡Mvôx AwaKvi Av‡›`vjb

RvwKi †nv‡mb
cÖavb wbe©vnx 

bvMwiK D‡`¨vM



Preamble 
Bearing in mind the commitment to the principles

and obligations under the Charter of the United

Nations, including the Preamble and Articles 1, 2,

13, 55, and 56, to promote universal respect for,

and observance of, human rights and

fundamental freedoms,

Recalling that the Universal Declaration of

Human Rights proclaims a common standard of

achievement for all peoples and nations, to

respect for the equal freedom and dignity of all

human beings, and their entitlement to the rights

and freedoms specified therein without

distinction of any kind, including race, colour, sex,

language, religion, social origin, birth or other

status,

Recalling also the International Convention on

the Elimination of All Forms of Racial

Discrimination, which seeks to eliminate

discrimination based on race, colour, descent, or

national or ethnic origin, 

Taking into account General Recommendation

29 of the Committee on the Elimination of Racial

Discrimination, which confirms the Committee’s

consistent view that the term ‘descent’ in article

1, paragraph 1 of the Convention applies not

only to race but also other forms of inherited

status and strongly condemns discrimination

based on work and descent as a violation of the

International Convention on the Elimination of All

Forms of Racial Discrimination, and the

Committee’s concluding observations addressed

to States parties to the Convention, 

Affirming the condemnation of discrimination in

the Durban Declaration and Programme of

Action of the World Conference against Racism,

Racial Discrimination, Xenophobia and Related

Intolerance,

Noting that the World Summit 2005 Outcome

emphasized the responsibilities of all States, in

conformity with the Charter of the United Nations,

to respect human rights and fundamental

freedoms of all, without distinction of any kind as

to race, colour, sex, language or religion, political

or other opinion, national or social origin,

property, birth or other status, 

Taking into account also International Labour

Organization Convention No. 111 concerning

Discrimination in Respect of Employment and

Occupation, and its accompanying General

Recommendation No. 111,

Affirming the UNESCO Convention on Cultural

Diversity, and on Discrimination in Education, 
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Affirming also the principles set forth in the United

Nations Global Compact, to the end of

eliminating discrimination in respect of

employment and occupation,

Highlighting that discrimination based on work

and descent exacerbates poverty and

constrains progress toward achieving the

Millennium Development Goals,

Reaffirming the importance of universal

education expressed in the Millennium

Development Goals,

Noting with grave concern the persistence of

discrimination based on work and descent in

many regions as reported by the Special

Rapporteurs on Discrimination based on Work

and Descent of the Sub-Commission on the

Promotion and Protection of Human Rights, and

by the Special Rapporteur on Contemporary

Forms of Racism, Racial Discrimination,

Xenophobia and Related Intolerance of the

Human Rights Council,

Aware of the Organisation for Economic

Cooperation and Development’s Guidelines on

Companies

Taking note of the Kathmandu Dalit Declaration,

the Ambedkar Principles, and the Sullivan

Principles1,

Commending the efforts of governments to

eliminate discrimination based on work and

descent through national constitutional and

other legislation and other measures,

Respecting and attaching the highest

importance to ongoing efforts by affected

communities, and international and regional

organizations to eliminate discrimination based

on work and descent,

Strongly condemning discrimination based on

work and descent, including discrimination

based on caste and analogous systems of

inherited status, as a violation of human rights

and international law,

Confirming the need for the concerted efforts of

not only States but also regional and international

bodies,donors, local authorities, political parties,

private sector actors such as companies, schools,

social, cultural and religious institutions, other

non-governmental organizations (NGOs) and the

media in order effectively to eliminate

discrimination based on work and descent in

their sphere of influence,

Recommends the following principles and

guidelines for the effective elimination of

discrimination based on work and descent.
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cÖ¯—vebv
gvbevwaKvi I †gŠwjK ¯^vaxbZvi cÖwZ me©Rbxb kª×v I Zv
PP©vq AMÖMwZ mva‡b RvwZmsN mb‡`i cÖ¯—vebv Ges
1,2,13, 55 I 56 Aby‡”Q`mn G mb‡`i bxwZgvjv I
eva¨evaKZvi cÖwZ A½xKv‡ii K_v g‡b †i‡L, 

gvbevwaKv‡ii me©Rbxb †NvlYvq cÖPviK…Z mKj gvby‡li
mgvb gh©v`v I ¯^vaxbZvi cÖwZ kª×v Ges ¯^vaxbZv I
AwaKvi cÖvwß‡Z †Kvb cÖKvi cv_©K¨ †hgb: RvwZ‡Mvôx,
eY©, wj½, fvlv, ag©, mvgvwRK DrcwË, Rb¥ ev Ab¨
Ae¯’vb e¨wZ‡i‡K mKj e¨w³ I RvwZi Rb¨ mvaviY
gvb`Ê AR©‡bi welq ¯§iY K‡i,

mKj cÖKvi eY©‰elg¨ we‡jvc msµvš— Avš—R©vwZK mb` hv
RvwZ, MvÎeY©, esk wKsev RvZxqZv ev b„ZvwË¡K
DrmwfwËK ˆelg¨ we‡jv‡ci Dcvq †Luv‡R, ZvI ¯§iY
K‡i,

eY©‰elg¨ we‡jvc KwgwUi 29 b¤^i mvaviY mycvwik hv
KwgwUi msMwZc~Y© gZvgZ wbwðZ K‡i †h, mb‡`i  cÖ_g
Aby‡”Q‡`i cÖ_g c¨vivq Rb¥ ev esk kãwU ïaygvÎ e‡Y©i
†¶‡Î QvovI Ab¨vb¨ eskMZ Ae¯’v‡bi †¶‡ÎI
cÖ‡qvM‡hvM¨ Ges mKj cÖKvi eY©‰elg¨ we‡jv‡ci
Avš—R©vwZK mb‡`i cwicš’x †ckv I R‡b¥i wfwË‡Z
ˆelg¨‡K `„pfv‡e wb›`v Rvbvq Ges mb‡`i m`m¨
ivóªmg~‡ni cÖwZ KwgwUi mgvcYx ch©‡e¶Y we‡ePbv K‡i, 

Wvievb †NvlYv Ges eY©ev`, eY©‰elg¨, we‡`wkwe‡Øl I G
mswkó AmwnòyZvi wei“‡× wek¦ m‡¤§j‡bi Kg©m~wP hv
ˆelg¨‡K wb›`v K‡i Zv `„pfv‡e †NvlYv K‡i, 

RvwZmsN mb` Abyhvqx †Kvb cÖKvi cv_©K¨ †hgb: RvwZ,
eY©, wj½, fvlv ev ag©, ivR‰bwZK I Ab¨vb¨ gZvgZ,
RvZxqZv ev  mvgvwRK DrcwË, m¤úwË, Rb¥ ev Ab¨vb¨
Ae¯’vb e¨wZ‡i‡K mK‡ji gvbevwaKvi Ges †gŠwjK
¯^vaxbZvi cÖwZ kª×vkxj n‡Z 2005 mv‡ji wek¦m‡¤§j‡bi
djvdj Abymv‡i mKj iv‡óªi `vwq‡Z¡i Dci ¸i“‡Z¡i
welqwU g‡bv‡hvM w`‡q, 

PvKzwi I †ckv msµvš— ˆelg¨ wel‡q Avš—R©vwZK kªg
ms¯’vi 111 b¤^i Kb‡fbkb Ges G Kb‡fbk‡bi 111
b¤^i mvaviY ch©‡e¶YI we‡ePbv K‡i, 

BD‡b‡¯‹vi mvs¯‹…wZK ˆewPÎ Kb‡fbkb Ges wk¶‡¶‡Î
ˆelg¨ msµvš— Kb‡fbkb `„pfv‡e †NvlYv K‡i, 

PvKzwi I †ckvwfwËK ˆelg¨ `~i Kivi Rb¨ RvwZms‡Ni

†Mvevj Kgc¨v‡± †NvlYvK…Z bxwZgvjvI `„pfv‡e †NvlYv
K‡i,

†ckv I R‡b¥i wfwË‡Z ˆelg¨ `vwi`ª‡K Z¡ivwš^Z K‡i Ges
mnmªvã Dbœqb j¶¨gvÎv AR©‡b evav m„wó K‡i, Zvi Dci
¸i“Z¡v‡ivc K‡i,

mnmªvã Dbœqb j¶¨gvÎvq ewY©Z me©Rbxb wk¶vi ¸i“‡Z¡i
welqwU `„pfv‡e cybivq `„pfv‡e †NvlYv K‡i,

gvbevwaKvi myi¶v I AMÖMwZ msµvš— mve-Kwgk‡bi
†ckv I R‡b¥i wfwË‡Z ˆelg¨ wel‡q we‡kl cÖwZ‡e`K
Ges gvbevwaKvi KvDwÝ‡ji eY©ev`, eY©‰elg¨,
we‡`wkwe‡Øl I G mswkó AmwnòyZvi mgmvgwqK aiY
msµvš— we‡kl cÖwZ‡e`‡Ki cÖwZ‡e`‡b A‡bK AÂ‡j
†ckv I R‡b¥i wfwË‡Z ˆel‡g¨i Abp Ae¯’v‡bi cÖwZ
Mfxi D‡Ø‡Mi welqwU bRi w`‡q,

A_©‰bwZK mn‡hvwMZv I Dbœqb ms¯’v (IBwmwW) Gi
†Kv¤úvwb msµvš— wb‡`©wkKv AewnZ n‡q,

KvVgyÛy `wjZ †NvlYv, Av‡¤^`Kvi bxwZgvjv Ges mywjfvb
bxwZgvjv we‡ePbv K‡i, 

RvZxq mvsweavwbK I Ab¨vb¨ AvBb Ges Ab¨vb¨ e¨e¯’vi
gva¨‡g †ckv I R‡b¥i wfwË‡Z ˆelg¨ `~ixKi‡Yi miKvwi
cÖ‡Póvi cÖksmv K‡i,

†ckv I R‡b¥i wfwË‡Z ˆelg¨ `~ixKi‡Y ¶wZMÖ¯’ Rb‡Mvôx
Ges Avš—R©vwZK I AvÂwjK ms¯’vi Pjgvb cÖ‡Póv‡K
m‡ev©”P ¸i“‡Z¡i mv‡_ kª×v I msnwZ Rvwb‡q,

Kv÷ ev RvZcvZwfwËK ˆelg¨ I Rb¥MZ Ae¯’v‡bi
mgRvZxq ˆelg¨mn †ckv I R‡b¥i wfwË‡Z ˆelg¨‡K
gvbevwaKvi I Avš—R©vwZK AvB‡bi j•Nb wn‡m‡e Zxeª
wb›`v Rvwb‡q,

Kvh©Kifv‡e †ckv I R‡b¥i wfwË‡Z ˆelg¨ `~ixKi‡Y
ïaygvÎ ivóªB bq, eis AvÂwjK I Avš—R©vwZK cÖwZôvb,
`vZvms¯’v, ¯’vbxq KZ„©c¶, ivR‰bwZK `j, cÖvB‡fU
†m±img~n †hgbt †Kv¤úvwb, we`¨vjq, mvgvwRK,
mvs¯‹…wZK I AvÂwjK cÖwZôvb, Ab¨vb¨ †emiKvwi ms¯’v
(GbwRI) Ges wgwWqv cÖf„wZi wbR wbR cÖfve ej‡q
mw¤§wjZ cÖ‡Póvi cÖ‡qvRb wbwðZ K‡i,

†ckv I R‡b¥i wfwË‡Z ˆelg¨ Kvh©Kifv‡e `~i Ki‡Z
wb‡gœv³ bxwZgvjv I wb‡`©kbvejx mycvwik Kiv n‡”Q| 



Scope and Application 

1 The principles and guidelines concerning

discrimination based on work and descent

apply equally to all States and to all local,

national, sub-regional, regional, and

international governmental and non-

governmental bodies.

Definition
2 Discrimination based on work and descent is

any distinction, exclusion, restriction, or

preference based on inherited status such as

caste, including present or ancestral

occupation, family, community or social

origin, name, birth place, place of residence,

dialect and accent that has the purpose or

effect of nullifying or impairing the

recognition, enjoyment, or exercise, on an

equal footing, of human rights and

fundamental freedoms in the political,

economic, social, cultural, or any other field

of public life. This type of discrimination is

typically associated with the notion of purity

and pollution and practices of

untouchability, and is deeply rooted in

societies and cultures where this

discrimination is practiced. 

3 Special measures taken for the sole purpose

of securing adequate advancement of

affected groups and individuals requiring

such protection as may be necessary in

order to ensure such groups or individuals

equal enjoyment or exercise of human rights

and fundamental freedoms shall not be

deemed discrimination based on work and

descent, provided, however, that such

measures do not, as a consequence, lead to

the maintenance of separate rights for

different groups and that they shall not be

continued after the objectives for which they

were taken have been achieved2.

Principles
4 Discrimination based on work and descent is

a form of discrimination prohibited by

international human rights law as proclaimed

by the Universal Declaration of Human Rights

and, inter alia, by the International

Convention on Civil and Political Rights,

International Covenant on Economic, Social

and Cultural Rights, the International

Convention on the Elimination of All Forms of

Racial Discrimination, the Convention on the

Elimination of All Forms of Discrimination

Against Women, the Convention on the
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Rights of the Child and the International

Labour Organization Convention No. 1113.

5 Discrimination based on work and descent

and other forms of discrimination are not only

human rights violations but also major

obstacles to achieving development.

Inequalities inevitably diminish development

gains and are among root causes of armed

conflicts. Ineffective allocation of human

resources due to discrimination based on

work and descent distorts the labour market

and affects the efficiency of an economy.

6 In addressing the problem of discrimination

based on work and descent, special care

should be taken to address the situation of

women, children, the sick or disabled, the

aged and people living below the poverty

line4.

7 All States have a duty to acknowledge the

existence of discrimination based on work

and descent, to take all necessary

constitutional, legislative, administrative,

budgetary, judicial and educational

measures to eliminate and prevent

discrimination based on work and descent in

their respective territories and to respect,

protect, promote, implement and monitor

the human rights of those facing

discrimination based on work and descent.

All persons of affected communities have the

right to enjoy, on an equal footing with

others, all civil, political, economic, social

and cultural rights, including but not limited

to5:

• The right to physical security and life and the

right to be free from violence;

• The right to equal political participation;

• The right to fair access to justice;

• The right to own land;

• The right to equal access to public and social

services;

• The right to freedom of religion;

• The right to marriage on free will;

• The right to education;

• The right to cultural identity;

• The right to equal opportunity and free

choice of employment;

• The right to equal, just and favorable

conditions of work;

• The right to be free from forced or bonded

labour;

• The right to be free from cruel, inhumane or

degrading treatment;
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cwimi I cÖ‡qvM
1 †ckv I R‡b¥i wfwË‡Z ˆelg¨ msµvš— bxwZgvjv I

wb‡`©kbvejx mKj ivóª Ges mKj ¯’vbxq, RvZxq,
Dc-AvÂwjK, AvÂwjK I Avš—R©vwZK miKvwi Ges
†emiKvwi cÖwZôv‡b mgfv‡e cÖ‡qvM‡hvM¨|  

msÁv 
2 †ckv I R‡b¥i wfwË‡Z ˆelg¨ n‡jv, †h‡Kvb ai‡bi

cv_©K¨, eÂbv, wb‡lavÁv, A_ev eskvbyµwgK
AvbyK‚j¨ †hgb Kv÷ ev RvZcvZ, Z_v eZ©gvb A_ev
eskvbyµwgK †ckv, cwievi, †Mvôx A_ev mvgvwRK
DrcwË, bvg, Rb¥¯’vb, evm¯’vb, mvgvwRK †kªYx‡f‡`
fvlv Ges D”PviY hvi d‡j ivR‰bwZK, A_©‰bwZK,
mvgvwRK, mvs¯‹…wZK A_ev RbRxe‡bi Ab¨‡Kvb
†¶‡Î gvbevwaKvi I †gŠwjK ¯^vaxbZv mgfv‡e
¯^xK…wZ, †fvM I PP©v ¶wZMÖ¯’ I i` K‡i|  G ai‡bi
ˆelg¨ mvaviYZ ï×Zv, Aï×Zvi aviYv I
A¯ú„k¨Zvi PP©vi mv‡_ m¤úwK©Z Ges †hLv‡b G
ai‡bi ˆel‡g¨i PP©v nq †mLvbKvi mgvR I ms¯‹…wZi
Mfxi g~‡j †cÖvw_Z| 

3 ïaygvÎ ¶wZMÖ¯’ Rb‡Mvôx I e¨w³i ch©vß DbœwZ
wbwð‡Zi Rb¨ we‡kl e¨e¯’v †bIqv n‡j Ges
Gai‡bi myi¶v H †Mvôx Ges e¨w³i gvbevwaKvi I
†gŠwjK ¯^vaxbZv mgfv‡e †fvM I PP©vi Rb¨ cÖ‡qvRb
n‡j Zv †ckv I R‡b¥i wfwË‡Z ˆelg¨ wn‡m‡e
we‡ePbv Kiv n‡e bv, Z‡e kZ© _v‡K †h, hw`I GB
ai‡bi we‡kl e¨e¯’vi d‡j Ab¨vb¨ †Mvôxi c„_K
AwaKvi msi¶Y K‡i bv, ZvB GB we‡kl e¨e¯’vmg~n
†h D‡Ï‡k¨ MÖnY Kiv n‡q‡Q Zv AR©‡bi ci Avi
envj _vK‡e bv| 

bxwZgvjv
4 †ckv I R‡b¥i wfwË‡Z ˆelg¨ n‡jv, GK ai‡bi

ˆelg¨ hv Avš—R©vwZK gvbevwaKvi AvBb Z_v
gvbevwaKv‡ii me©Rbxb †NvlYv I Ab¨vb¨ Avš—
R©vwZK `wjj †hgb: bvMwiK I ivR‰bwZK
AwaKv‡ii Avš—R©vwZK mb`, A_©‰bwZK, mvgvwRK I
mvs¯‹…wZK AwaKv‡ii Avš—R©vwZK Pzw³, mKjcÖKvi
eY©‰elg¨ we‡jvc msµvš— Avš—R©vwZK mb`, bvixi
cÖwZ mKj cÖKvi ˆelg¨ we‡jvc mb`, wkï AwaKvi
mb` Ges Avš—R©vwZK kªg ms¯’vi 111 bs mb`
BZ¨vw`‡Z wbwl× †NvlYv Kiv n‡q‡Q|

5 †ckv I R‡b¥i wfwË‡Z ˆelg¨ Ges Ab¨vb¨ ai‡bi
ˆelg¨ †KejgvÎ gvbevwaKvi j•NbB bq, Dbœqb
AR©‡biI cÖavb Aš—ivq| AmgZv Dbœqb AR©b‡K
wbwðZfv‡e n«vm K‡i Ges mk¯¿ msN‡l©i Ab¨Zg
cÖavb KviY| †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i Kvi‡Y
m„ó gvbem¤ú‡`i AKvh©Ki e›Ub kªgevRvi‡K weK…Z
K‡i hv A_©bxwZ‡Z †bwZevPK cÖfve †d‡j| 

6 †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i mgm¨v †gvKv‡ejvq
bvix, wkï, Amy¯’ ev cÖwZeÜx, cÖexY Ges `vwi`ª
mxgvi bx‡P emevmKvix RbM‡Yi wel‡q we‡kl bRi
†`Iqv DwPZ| 

7 cÖ‡Z¨K iv‡óªi `vwqZ¡ †ckv I R‡b¥i Kvi‡Y we`¨gvb
ˆel‡g¨i Aw¯—Z¡‡K ¯^xKvi Kiv, Zv cÖwZ‡iva I
we‡jvc Ki‡Z mswkó GjvKvq mvsweavwbK, AvBb
cÖYqbMZ, cÖkvmwbK, ev‡RU msµvš—, wePvwiK Ges
wk¶vmsµvš— mKj cÖ‡qvRbxq e¨e¯’v MÖnY Kiv  Ges
hviv G ai‡bi ˆel‡g¨i wkKvi Zv‡`i gvbevwaKv‡ii
cÖwZ kª×v, myi¶v, AMÖMwZmvab, ev¯—evqb Ges
cwiex¶Y Kiv| ¶wZMÖ¯’ Rb‡Mvôxi mevB,
Ab¨vb¨‡`i mv‡_ mgvbfv‡e, mKj bvMwiK,
ivR‰bwZK, A_©‰bwZK, mvgvwRK Ges mvs¯‹…wZK
AwaKvi †fv‡Mi AwaKvi i‡q‡Q hv ïaygvÎ wb‡gœv³‡Z
mxgve× bq: 

l kvixwiK wbivcËv I †eu‡P _vKvi AwaKvi Ges
wbh©vZbgy³ _vKvi AwaKvi;

l ivR‰bwZK AskMÖn‡Yi mgvb AwaKvi;

l b¨vqwePvi cvIqvi AwaKvi;

l f~wg‡Z gvwjKvbvi AwaKvi;

l miKvwi I mvgvwRK †mevq mgvb cÖ‡ekvwaKvi;

l ag©xq ¯^vaxbZvi AwaKvi; 

l †¯^”Qvq weevn Kivi AwaKvi;

l wk¶vi AwaKvi;

l mvs¯‹…wZK AvZ¥cwiP‡qi AwaKvi;

l mgvb my‡hvM Ges ¯^vaxbfv‡e PvKzwi cQ›` Kivi
AwaKvi;

l mgvb, h_vh_ Ges AbyK~j Kv‡Ri cwi‡e‡ki
AwaKvi; 

l Rei`w¯—-kªg I kªg`vmZ¡ †_‡K gy³ _vKvi AwaKvi;

l wbôyi, AgvbweK ev AcgvbRbK e¨envi †_‡K gy³
_vKvi AwaKvi; 



• The right to health;

• The right to adequate food, water,

sanitation, clothing and housing;

8 All States have a duty to make sincere efforts

to dispel the prejudicial beliefs that

constitute, support and reinforce

discrimination based on work and descent,

including notions of untouchability, pollution

and caste superiority or inferiority, as well as

to prevent actions taken on the basis of such

beliefs.

9 Regional and international bodies, including

United Nations bodies and regional inter-

governmental bodies, and national and

international civil society, including private

sector actors such as corporations, schools,

hospitals, labour unions, agricultural

associations and media practitioners, should

provide assistance to efforts toward the

effective elimination of discrimination based

on work and descent.

Guidelines6

General

10 National and local governments should take

all necessary constitutional, legislative,

administrative, budgetary and judicial

measures, including appropriate forms of

affirmative actions and public education

programmes, to prevent, prohibit and

provide redress for discrimination based on

work and descent in both public and private

spheres; and ensure that such measures are

respected and implemented by all State

authorities at all levels.

11 National and local governments should take

specific and effective measures to

implement laws regarding discrimination

based on work and descent including

affirmative action.

12 National and local governments should take

proper measures to protect affected

communities against acts of discrimination

and violence, and measures to end impunity

for violence against members of affected

communities.

13 National and local governments should

establish time-bound programmes to

enforce the abolition of untouchability and

segregation. Legal and judicial mechanisms

should be established and enforced

including by effectively punishing acts of

untouchability. Governments should

introduce and apply special measures to

8
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address the persistence of social norms of

purity and pollution.

14 National and local governments should

explicitly prohibit by law discrimination based

on work and descent, and explicitly provide

for criminal and civil remedies in cases of

violation. Criminal and civil sanctions should

explicitly apply not only to direct violations

but also to complicity or aiding and abetting

by other actors, including but not limited to

corporations and public officials.

15 National and local governments should

repeal all existing laws and regulations that

directly or indirectly discriminate on the basis

of work and descent, including but not

limited to laws restricting voting or land

ownership rights based on caste or

analogous systems.

16 National and local governments should

adopt comprehensive plans of action,

including specific budgetary measures and

create an office to implement and

coordinate such plans of action, for the

effective elimination of discrimination based

on work and descent.

17 National human rights institutions and

specialized institutions should be given power

to specifically address the problems faced

by affected communities. Governments of

affected countries should ensure that, where

they exist, national human rights institutions

and specialized commissions can act

independently and effectively in protecting

the interest of people affected by

discrimination based on work and descent

by providing adequate financial, statutory

and personnel support. Where such

institutions and specialized commissions do

not exist, they should be established.

Governments should, unless better solutions

are found, implement the recommendations

of specialized commissions, national human

rights institutions and other relevant

commissions on measures to eliminate

discrimination based on work and descent;

and intergovernmental agencies, including

UN human rights bodies and agencies,

should take note of such recommendations

and where necessary provide technical

assistance in support of their implementation.
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l ¯^v‡¯’¨i AwaKvi;

l ch©vß Lv`¨, cvwb, m¨vwb‡Ukb, e¯¿ Ges evm¯’v‡bi
AwaKvi; 

8 †ckv I R‡b¥i wfwË‡Z ˆelg¨ Z_v A¯ú„k¨Zv,
AcweÎZv I Kv÷wfwËK ev RvZcvZ‡Kw›`ªK †kªôZ¡
ev wbK…óZvi aviYv m„wó, mg_©b Ges †Rvi`vi K‡i
Ggb Kzms¯‹vig~jK wek¦vm `~i Kivi Rb¨ cÖ‡Z¨K
iv‡óªi `vwqZ¡ n‡”Q Avš—wiK cÖ‡Póv †bqv Ges G
ai‡bi wek¦v‡mi wfwË‡Z M„nxZ Kvh©µg cÖwZ‡iva
Kiv|

9 AvÂwjK I Avš—R©vwZK ms¯’v †hgb RvwZms‡Ni
ms¯’vmg~n I AvÂwjK Avš—tivóªxq ms¯’v Ges RvZxq
I Avš—R©vwZK mykxj mgvR †hgb †emiKvwi LvZ
Z_v K‡c©v‡ikb, wk¶v cÖwZôvb, nvmcvZvj, kªwgK
BDwbqb, K…wlwfwËK mwgwZ Ges wgwWqv e¨w³Z¡
cÖf„wZi †ckv I R‡b¥i wfwË‡Z ˆelg¨‡K Kvh©Kifv‡e
we‡jvc Kivi cÖ‡Póv‡K mn‡hvwMZv Kiv DwPZ|

wb‡`©wkKv
mvaviY
10 RvZxq I ¯’vbxq miKv‡ii DwPZ e¨w³ I RbRxe‡bi

mKj¯—‡i †ckv I R‡b¥i wfwË‡Z ˆelg¨‡K cÖwZ‡iva
I wbwl× Kiv Ges cÖwZKv‡ii Rb¨ Dchy³ BwZevPK
c`‡¶c Ges MYwk¶v Kg©m~wPmn cÖ‡qvRbxq mKj
mvsweavwbK, AvBbcÖYqbMZ, cÖkvmwbK, ev‡RU
msµvš— I wePvwiK e¨e¯’v MÖnY Kiv Ges iv‡óªi mKj
cÖkvmb-h‡š¿i DwPZ me©¯—‡i G e¨e¯’vmg~n AbymiY
I ev¯—evqb wbwðZ Kiv|

11 RvZxq I ¯’vbxq miKv‡ii DwPZ †ckv I R‡b¥i
wfwË‡Z ˆelg¨ `~i Kiv msµvš— AvBbmg~n  ev¯—
evq‡bi mywbw`©ó I Kvh©Ki e¨e¯’v Ges BwZevPK
c`‡¶c MÖnY Kiv|

12 RvZxq I ¯’vbxq miKv‡ii DwPZ ˆelg¨ I
wbh©vZbg~jK Kvh©µg †_‡K ¶wZMÖ¯’ Rb‡Mvôx‡K
i¶v Kivi Rb¨ h‡_vwPZ e¨e¯’v MÖnY Ges ¶wZMÖ¯’
Rb‡Mvôxi m`m¨‡`i wbh©vZ‡bi Rb¨ wbh©vZbKvix‡`i
`Ê`vb †_‡K Ae¨vnwZ †`Iqv eÜ Kiv| 

13 RvZxq I ¯’vbxq miKv‡ii A¯ú„k¨Zv I wefw³
we‡jv‡ci cÖwµqv †Rvi`vi Kivi Rb¨ mgqmxgv
wbw`©ó K‡i Kg©m~wP MÖnY Kiv DwPZ| ÔA¯ú„k¨ZvÕ†K
Kvh©Kifv‡e kvw¯—‡hvM¨ K‡i AvBbMZ I wePvwiK

e¨e¯’v cÖwZôv I Zv cÖ‡qvM Kiv DwPZ| miKv‡ii
DwPZ cweÎZv I AcweÎZv m¤úwK©Z mvgvwRK Abo
`„wófw½ †gvKv‡ejv Kivi Rb¨ we‡kl e¨e¯’v cÖPjb I
Zv cÖ‡qvM Kiv| 

14 RvZxq I ¯’vbxq miKv‡ii DwPZ †ckv I R‡b¥i
wfwË‡Z ˆelg¨‡K AvBb Øviv my¯úófv‡e wbwl× Kiv
Ges D³ AvBb j•N‡bi Rb¨ †`Iqvwb I †dŠR`vwi
cÖwZKv‡ii ¯úó weavb ivLv| †`Iqvbx ¶wZc~iY I
†dŠR`vwi `Ê †KejgvÎ mivmwi AvBb Agvb¨Kvixi
Dci mywbw`©ófv‡e cÖ‡qvMB bq, Zv  Gi Ab¨vb¨
mnvqZvKvix Ges cÖ‡ivPbvKvixi DciI cÖ‡hvR¨
nIqv DwPZ hv K‡c©v‡ikb I miKvwi Kg©KZ©v-
Kg©Pvwimn mevi †¶‡Î cÖ‡hvR¨| 

15 RvZxq I ¯’vbxq miKv‡ii DwPZ Kv÷ ev RvZcvZ
wKsev mgRvZxq e¨e¯’vi Kvi‡Y f~wg gvwjKvbv ev
†fv‡Ui AwaKvi Le© K‡i Ggb AvBbmn mKj
cÖPwjZ AvBb Ges cÖweavb evwZj Kiv hv cÖZ¨¶ ev
c‡iv¶fv‡e †ckv I R‡b¥i wfwË‡Z ˆelg¨ m„wó K‡i|   

16 †ckv I R‡b¥i wfwË‡Z ˆelg¨ Kvh©Ki we‡jv‡ci Rb¨
RvZxq I ¯’vbxq miKv‡ii DwPZ mywbw`©ó ev‡RU
msµvš— c`‡¶cmn mgwš^Z Kg©cwiKíbv MÖnY Ges
D³ Kg©cwiKíbv ev¯—evqb I mgš^‡qi Rb¨ GKwU
Awdm ¯’vcb Kiv|

17 ¶wZMÖ¯’ Rb‡Mvôx †hme mgm¨vi m¤§yLxb n‡”Q
†m¸‡jv mywbw`©ófv‡e †gvKv‡ejvi Rb¨ RvZxq
gvbevwaKvi cÖwZôvb Ges we‡klvwqZ cÖwZôvbmg~n‡K
¶gZv cÖ`vb Kiv DwPZ| †hme ¶wZMÖ¯’ †`‡k RvZxq
gvbevwaKvi cÖwZôvb I we‡klvwqZ Kwgkb i‡q‡Q
†mme †`‡ki miKv‡ii DwPZ †ckv I R‡b¥i wfwË‡Z
ˆel‡g¨i d‡j ¶wZMÖ¯’ e¨w³‡`i ¯^v_© i¶vi Rb¨
ch©vß Avw_©K, AvBbMZ I Rbej †hvMvb w`‡q D³
cÖwZôvb I Kwgkb hv‡Z ¯^vaxb I djcÖm~fv‡e KvR
Ki‡Z cv‡i Zv wbwðZ Kiv| †hme †`‡k G ai‡bi
cÖwZôvb I Kwgkb we`¨gvb †bB, †mme †`‡k Aek¨B
Zv cÖwZôv Kiv DwPZ| AwaKZi fvj †Kvb mgvavb
bv cvIqv ch©š— miKv‡ii DwPZ †ckv I R‡b¥i
wfwË‡Z ˆelg¨ `~i Kivi Rb¨ we‡klvwqZ Kwgkb,
RvZxq gvbevwaKvi cÖwZôvb I mswkó Ab¨vb¨ Kwgkb
Ges Avš—tivóªxq ms¯’v h_v RvwZmsN gvbevwaKvi
cÖwZôvb I G‡RwÝmg~n KZ©„K mycvwikgvjv ev¯—evqb
Kiv Ges G ai‡bi mycvwik¸‡jv we‡ePbv Kiv I Zv
ev¯—evq‡b cÖ‡qvRbxq †¶‡Î KvwiMix mnvqZv cÖ`vb
Kiv|



18 In order to achieve not only de jure but also

de facto equality and non-discrimination for

those facing discrimination based on work

and descent, national and local

governments should take positive measures

to improve the conditions of affected

communities, such as special measures for

the purpose of securing adequate

advancement of affected groups and

individuals requiring such protection as may

be necessary in order to ensure such groups

or individuals equal enjoyment or exercise of

human rights and fundamental freedoms in

education and employment.

19 Governments should ensure that timely

reporting is submitted to all relevant United

Nations treaty bodies, giving disaggregated

data on discrimination based on work and

descent7.

Survey and research 
20 National and local governments should

conduct regular surveys and other

appropriate research in the social, political,

economic, cultural and criminal justice fields,

including the attitudes of the general public

towards the affected communities, and

utilize the resulting data, including

disaggregated data for the situation of

women, to develop effective measures for

the elimination of discrimination based on

work and descent. The surveys and research

should present information on the situation of

those affected by discrimination based on

work and descent, and a review of the

effectiveness of existing measures and

proposals for the elimination of such

discrimination. Research institutions and

universities should also be encouraged to

independently conduct such surveys and

research.

Combating segregation 
21 National and local governments should

ensure access to public places, including

community centers, hospitals, schools, places

of worships, and water resources, by those

from affected communities;  take measures

to eliminate and prevent segregation in

employment, housing and education and to

ensure protection from violence against

those who cross the boundaries of

segregation.

22 National and local governments should

introduce and apply special measures to

10
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eradicate the persistence of social and

cultural stigma of impurity and pollution that

de facto precludes marriages between

members of affected and non-affected

communities and, in some societies, gives rise

to violence, collective punishment and social

exclusion against couples from different

communities.

Physical security and protection

against violence

23 National and local governments should

prohibit harmful practices of child marriages

and dowry, and those forbidding the

remarriage of widows, the dedication of girls

to temple deities and forced ritualized

prostitution and create local law

enforcement task forces for the effective

implementation of the prohibition8.

24 State actors should take special measures,

such as devising and implementing

comprehensive plans of action and creating

a monitoring mechanism, to protect

affected communities from physical

violence, including torture, sexual violence

and extrajudicial killings.

25 Particular attention should be given to the

situation of women and girls, including under

domestic violence laws, and to sexual

violence, sexual exploitation and trafficking

committed against women and girls of

affected communities.

26 National and local governments should

investigate, prosecute and punish

perpetrators of all forms of violence and

atrocities, and sanction anyone found

preventing or discouraging victims from

reporting such incidents, including public

officials.

27 National and local governments should

encourage victims and witnesses to report

such acts to the competent authorities and

protect them from acts of retaliation and

discrimination, and ensure that complaints

under relevant acts and other criminal law

provisions are properly registered. National

and local governments should make public

information on the number and nature of

complaints registered, the convictions and

sentences imposed on perpetrators, and the

remedies and assistance provided to victims

of such acts.
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18 hviv †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i wkKvi Zv‡`i
ïay AvBbMZB bq Kvh©Z mgZv I c¶cvZnxbZv
AR©‡bi j‡¶¨ RvZxq I ¯’vbxq miKv‡ii ¶wZMÖ¯’
Rb‡Mvôxi Ae¯’v Dbœq‡bi Rb¨ BwZevPK c`‡¶c
MÖnY Kiv DwPZ †hgb: ¶wZMÖ¯’ †Mvôx I e¨w³i ch©vß
DbœwZ wbwðZ Kivi Rb¨ we‡kl e¨e¯’v †bqv, G
ai‡bi e¨e¯’v Zv‡`i wk¶v I PvKzwi †¶‡Î †gŠwjK
¯^vaxbZv Ges gvbevwaKv‡ii mgvb †fvM I PP©vi Rb¨
cÖ‡qvRb n‡Z cv‡i|

19 miKv‡ii DwPZ †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i
Dci wefvwRZ DcvË w`‡q cÖ¯‘Z cÖwZ‡e`b
RvwZms‡Ni mswkó ms ’̄vq mgqgZ `vwLj wbwðZ
Kiv|          

Rwic I M‡elYv
20 †ckv I R‡b¥i wfwË‡Z ˆelg¨ `~i Ki‡Z Kvh©Ki

e¨e¯’v MÖn‡Yi j‡¶¨ RvZxq I ¯’vbxq miKv‡ii DwPZ
¶wZMÖ¯’ Rb‡Mvôxi cÖwZ mvaviY gvby‡li `„wófw½mn
mvgvwRK, ivR‰bwZK, A_©‰bwZK, mvs¯‹…wZK Ges
†dŠR`vwi wePvi †¶‡Î wbqwgZ Rwic I Ab¨vb¨
Dchy³ M‡elYv cwiPvjbv Kiv Ges bvix‡`i Ae¯’vb
m¤úwK©Z wefvwRZ DcvË we‡ePbv K‡i M‡elYv I
Rwic †_‡K cÖvß DcvË e¨envi Kiv| M‡elYv I
Rwi‡c cÖvß †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i d‡j
¶wZMÖ¯’‡`i Ae¯’v m¤úwK©Z Z_¨ cÖ`vb  Ges
we`¨gvb e¨e¯’vi Kvh©KvwiZv ch©v‡jvPbv I G ai‡bi
ˆelg¨ `~ixKi‡Yi cÖ¯—vebv Dc¯’vcb Kiv DwPZ|
M‡elYv cÖwZôvb I wek¦we`¨vjqmg~n‡K ¯^Zš¿fv‡e G
ai‡bi M‡elYv I Rwic cwiPvjbvq Drmvn cÖ`vb
Kiv DwPZ| 

wefvR‡bi wei“‡× msMÖvg
21 RvZxq I ¯’vbxq miKv‡ii DwPZ KwgDwbwU †m›Uvi,

nvmcvZvj, wk¶v cÖwZôvb, Dcvmbvjq Ges cvwb
m¤ú`mn Rbmvavi‡Yi Rb¨ Db¥y³ mKj ¯’v‡b
¶wZMÖ¯’ Rb‡Mvôxi AwfMgb wbwðZ Kiv; PvKzwi,
evm¯’vb Ges wk¶v †¶‡Î wefvRb cÖwZ‡iva I
`~ixKi‡Yi e¨e¯’v MÖnY Kiv Ges hviv wefvR‡bi
cwimxgv AwZµg K‡i Zv‡`i‡K wbh©vZb n‡Z myi¶v
Kiv| 

22 RvZxq I ¯’vbxq miKv‡ii DwPZ mgv‡R we`¨gvb
AcweÎ I AïwP msµvš— mvgvwRK I mvs¯‹…wZK

ˆewk‡ó¨i Abo Ae¯’vb `~i Kivi Rb¨ we‡kl e¨e¯’vi
cÖPjb I cÖ‡qvM Kiv hv Kvh©Z ¶wZMÖ¯’ I ¶wZMÖ¯’
bq Ggb Rb‡Mvôxi m`m¨‡`i g‡a¨ weevn Am¤¢e
K‡i †Zv‡j Ges  †Kvb †Kvb mgv‡R wfbœ wfbœ Rv‡Zi
`¤úwZiv wbh©vZb, †hŠ_-kvw¯— I mvgvwRKfv‡e
eR©‡bi wkKvi nq| 

kvixwiK wbivcËv I wbh©vZb n‡Z myi¶v
23 RvZxq I ¯’vbxq miKv‡ii DwPZ evj¨weevn I

†hŠZyK, weaev‡`i cybtweev‡n evav `vb, †g‡q‡`i
gw›`‡ii †`eZv wn‡m‡e DrmM©KiY Ges †Rvic~e©K
cwZZve„wËi g‡Zv ¶wZKi †jvKvPvi wbwl× Kiv Ges
Zv mwVKfv‡e ev¯—evq‡bi Rb¨ ¯’vbxq AvBb
cÖ‡qvMKvix Uv¯‹‡dvm© ˆZwi Kiv|

24 ivóª cwiPvjbvKvix‡`i DwPZ wbcxob, †hŠb wbh©vZb
Ges wePvi ewnf~©Z nZ¨vKvÊmn kvixwiK wbh©vZb n‡Z
¶wZMÖ¯’ Rb‡Mvôx‡K i¶v Kivi Rb¨ we‡kl e¨e¯’v
MÖnY Kiv †hgb: mgwš^Z Kg©cwiKíbv D™¢veb I Zv
ev¯—evqb Ges cwiex¶Y c×wZ ˆZwi Kiv|

25 ¶wZMÖ¯’ Rb‡Mvôxi bvix I Kb¨vmš—vb‡`i cÖwZ
msMwVZ cvwievwiK ch©v‡qi mwnsmZv Ges Zv‡`i
cÖwZ †hŠb wbh©vZb, †hŠb wbcxob I cvPvi BZ¨vw`
wel‡q we‡kl `„wó †`Iqv DwPZ|

26 RvZxq I ¯’vbxq miKv‡ii DwPZ me ai‡bi wbh©vZb
I nZ¨vh‡Ái Z`š—, wePvi Ges Zv  msMVbKvix‡`i
kvw¯— †`qv Ges miKvwi Kg©KZ©v-Kg©Pvwimn hviv G
ai‡bi NUbvq ¶wZMÖ¯’‡`i Awf‡hvM `vwL‡j evav
†`q ev wbi“rmvwnZ K‡i Zv‡`i kvw¯— cÖ`vb Kiv|   

27 RvZxq I ¯’vbxq miKv‡ii DwPZ Dchy³ KZ©„c‡¶i
wbKU G ai‡bi NUbvi Awf‡hvM `v‡qi Ki‡Z
¶wZMÖ¯’ e¨w³ I mv¶x‡`i DrmvwnZ Kiv, `ye©¨envi
I ˆelg¨g~jK Kg©KvÊ †_‡K i¶v Kiv Ges cÖvmw½K
AvBb I Ab¨vb¨ †dŠR`vwi AvB‡bi weavb Abyhvqx
Awf‡hvMmg~n h_vh_fv‡e `v‡qi wbwðZ Kiv|
RvZxq I ¯’vbxq miKv‡ii DwPZ `v‡qiK…Z
Awf‡hv‡Mi msL¨v I cÖK…wZ, Aciva msMVbKvix‡`i
Dci Av‡ivwcZ †`vl I `Ê cÖ`vb Ges G ai‡bi
NUbvq ¶wZMÖ¯’ e¨w³‡`i cÖwZKvi I mn‡hvwMZv
cÖ`v‡bi Z_¨ cÖKvk Kiv|



Access to justice and equal

political participation

28 Judicial, legislative, and law enforcement

bodies should take specific and concrete

measures to ensure equal protection of the

law for affected communities.

29 National and local governments should take

all necessary steps to ensure equal access to

judicial remedies for affected communities,

including the provision of legal aid or other

kinds of support to public interest

organizations representing the interests of

those subject to discrimination based on

work and descent.

30 State actors, including all bodies of

government and public corporations, should

adopt specific guidelines, including a

scheme of incentives and sanctions,

prohibiting discrimination based on work and

descent in their internal practices. National

and local governments should encourage

the recruitment of members of affected

communities into law enforcement agencies.

31 Law enforcement officials, including police,

judges and prosecutors should be provided

with adequate training in the prevention,

investigation, and prosecution of cases

involving discrimination based on work and

descent.

32 National and local governments should take

specific measures to ensure equal rights to

political participation for affected

communities, including rights to participate

in public elections, and to equal opportunity

to run and be elected to public office.

33 National and local governments should

consider the introduction and

implementation of a reservation policy to all

categories of public service posts, including

the judiciary  in order to ensure adequate,

effective and meaningful, not symbolic,

representation at all levels of governments

and legislatures and maintain and release

statistical data on such representation.

Equal employment opportunity and

free choice of occupation

34 National and local governments should

enact equality laws that prohibit public and

private employer discrimination on the basis

of caste or analogous systems, take steps to

remove customary constraints on leaving

traditional caste-based occupations, and

12
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promote gainful alternative employment

opportunities and full access to markets for

members of affected communities.

35 National and local governments should

enact and enforce legislation guaranteeing

decent work, a living wage and labour rights

for affected communities9. National and

local governments should ensure the

complete eradication of manual

scavenging10 and other unhealthy working

conditions, in accordance with international

standards.

36 The government should adopt measures to

enhance affected communities’ access to

the labour market by introducing or

extending reservation policies to the public

and private sectors, which should effectively

counter the impact of market liberalization

and globalization.

37 The State and other agencies should secure

and support the full exercise of the right of

affected communities to free choice of

labour and other occupations traditionally

withheld from them because of their caste or

other kinds of social origin.

Forced, bonded and child labour
38 National and local governments,

corporations, labour groups, and

international labour, financial, and

development organizations should

collaborate to ensure concrete mechanisms

for the prevention, identification and

eradication of exploitative labour

arrangements and the implementation of

rehabilitation schemes for forced, bonded

and child labourers with special attention to

affected communities. 

Health 
39 National and local governments should take

all necessary measures to ensure the highest

attainable standard of physical and mental

health, equal access to healthcare and a

safe health environment for members of

affected communities. Governments should

pay special attention to child malnutrition

and high maternal mortality rates in affected

communities.
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b¨vqwePvi I ivR‰bwZK mg-AskMÖnY
28 wePvwiK, AvBb cÖYqbKvix I AvBb cÖ‡qvMKvix

ms¯’vi DwPZ ¶wZMÖ¯’ Rb‡Mvôxi AvB‡bi mgvb
myi¶v wbwðZ Ki‡Z mywbw`©ó I ev¯—em¤§Z e¨e¯’v
MÖnY Kiv|

29 RvZxq I ¯’vbxq miKv‡ii DwPZ ¶wZMÖ¯’ Rb‡Mvôxi
AvBbMZ cÖwZKv‡ii mg-AwfMg¨Zv wbwðZ Ki‡Z
mKj cÖ‡qvRbxq c`‡¶c MÖnY Kiv, hvi g‡a¨ i‡q‡Q
†h mKj ms¯’v †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i
wkKvi e¨w³‡`i ¯^v‡_© KvR K‡i Ggb RbKj¨vYg~jK
ms¯’v‡K AvBbMZ ev Ab¨vb¨ ai‡bi mn‡hvwMZv
Kiv|

30 miKv‡ii mKj cÖwZôvb I cvewjK K‡c©v‡ikbmn
iv‡óªi mKj KZ©„c‡¶i DwPZ Zv‡`i Af¨š—ixY mKj
†¶‡Î †ckv I R‡b¥i wfwË‡Z ˆelg¨ wbwl× Ki‡Z
mywbw`©ó bxwZgvjv MÖnY Kiv, hvi g‡a¨ i‡q‡Q cÖ‡hvR¨
†¶‡Î cÖ‡Yv`bv wKsev kvw¯—i weavb ivLv|  RvZxq I
¯’vbxq miKv‡ii DwPZ AvBb cÖ‡qvMKvix ms¯’vq
¶wZMÖ¯’ Rb‡Mvôxi m`m¨‡`i wb‡qvM cÖ`v‡b
DrmvwnZ Kiv|     

31 AvBb cÖ‡qvMKvix Kg©KZ©v †hgb: cywjk, wePviK
Ges cÖwmwKDUi‡`i †ckv I R‡b¥i wfwË‡Z ˆelg¨
welqK NUbv cÖwZ‡iva, Z`š— Ges gvgjv cwiPvjbv
wel‡q ch©vß cÖwk¶Y cÖ`vb Kiv DwPZ|

32 RvZxq I ¯’vbxq miKv‡ii DwPZ ¶wZMÖ¯’ Rb‡Mvôxi
MYcÖwZwbwaZ¡g~jK wbe©vP‡b AskMÖn‡Yi AwaKvimn
ivR‰bwZK mg-AskMÖn‡Yi AwaKvi wbwðZ Kiv Ges
miKvwi cÖwZôv‡bi wbe©vP‡b cÖwZØw›ØZv I wbe©vwPZ
n‡Z mg-my‡hvM m„wói Rb¨ mywbw`©ó e¨e¯’v MÖnY Kiv| 

33 AvBbcÖYqbKvix ms¯’v I miKv‡ii mKj ch©v‡q
cÖwZKx bq eis ch©vß, Kvh©Ki I A_©en AskMÖnY
wbwðZ Ki‡Z RvZxq I ¯’vbxq miKv‡ii DwPZ wePvi
wefvMmn me ai‡bi miKvwi PvKzwii c‡` msi¶Y
bxwZgvjv cÖPjb I Zv ev¯—evq‡bi welq we‡ePbv Kiv
Ges Gi cwimsL¨vbMZ DcvË i¶Yv‡e¶Y I Zv
cÖKvk Kiv| 

PvKzwii mgmy‡hvM I †ckv MÖn‡Yi ¯^vaxbZv 
34 RvZxq I ¯’vbxq miKv‡ii DwPZ miKvwi Ges

†emiKvwi wb‡qvM`vZv KZ©„c¶‡K Kv÷ ev
RvZcvZ‰elg¨ wKsev G RvZxq ˆelg¨wfwËK

wb‡qvM`vb wbwl× Ki‡Z mgZvg~jK AvBb cÖYqb
Kiv; cÖPwjZ Kv÷ ev RvZcvZwfwËK †ckv Qvo‡Z
†h mKj cÖ_vMZ evav i‡q‡Q Zv `~i Ki‡Z c`‡¶c
†bIqv Ges ¶wZMÖ¯’ Rb‡Mvôxi m`m¨‡`i jvfRbK
weKí †ckvi my‡hvM I evRvi e¨e¯’vq c~Y©
AwfMg‡bi Rb¨ AMÖMwZ mvab Kiv| 

35 RvZxq I ¯’vbxq miKv‡ii ¶wZMÖ¯’ Rb‡Mvôxi Rb¨
†kvfb †ckv, RxebaviY‡hvM¨ gRywi Ges kªg
AwaKvi wbwðZKi‡Y AvBb cÖYqb I Zv h_vh_fv‡e
cÖ‡qvM Kiv DwPZ| RvZxq I ¯’vbxq miKv‡ii DwPZ
Avš—R©vwZK gvb`Ê Abyhvqx nvZ Øviv eR©¨ cwi®‹vi
Ges Ab¨vb¨ A¯^v¯’¨Ki Kv‡Ri cwi‡ek‡K
m¤ú~Y©fv‡e `~ixKi‡Yi wbðqZv cÖ`vb Kiv |

36 miKvwi I †emiKvwi Dfq Lv‡Z msi¶Y e¨e¯’v
cÖPjb A_ev Av‡iv e„w× K‡i miKv‡ii DwPZ
¶wZMÖ¯’ Rb‡Mvôxi gvbyl‡`i kªg evRv‡i
cÖ‡ekvwaKvi Zivwš^Z Kiv hv Kvh©Kifv‡e evRvi
D`vixKiY Ges wek¦vq‡bi cÖfve †gvKv‡ejvq Kvh©Ki
f~wgKv ivL‡e| 

37 ivóª I Ab¨vb¨ G‡RwÝmg~‡ni DwPZ ¶wZMÖ¯’
Rb‡Mvôxi ¯^vaxbfv‡e kªg cQ›` I Ab¨vb¨ †ckv
MÖn‡Yi AwaKvi c~Y©fv‡e PP©v wbwðZ I mg_©b Kiv hv
cÖ_vMZfv‡e Kv÷ ev RvZcvZ I Ab¨vb¨ mvgvwRK
Ae¯’v‡bi Kvi‡Y Zv‡`i‡K weiZ iv‡L|  

Rei`w¯—-kªg, kªg`vmZ¡ Ges wkïkªg
38 RvZxq I ¯’vbxq miKvi, K‡cv©‡ikb, kªwgK msMVb

Ges Avš—R©vwZK kªg, Avw_©K I Dbœqb ms¯’vi
cvi¯úwiK mn‡hvwMZvi wfwË‡Z kªg‡kvlYg~jK
e¨e¯’v cÖwZ‡iva, wPwýZKiY I `~ixKi‡Yi Rb¨
mywbw`©ó cš’v wbwðZ Ges Rei`w¯—-kªg, kªg`vmZ¡ I
wkïkªg cÖf„wZ †¶‡Î ¶wZMÖ¯’ Rb‡Mvôxi cÖwZ we‡kl
bRi w`‡q  cybe©vmb w¯‹g ev¯—evqb Kiv DwPZ| 

¯^v¯’¨
39 RvZxq I ¯’vbxq miKv‡ii ¶wZMÖ¯’ Rb‡Mvôxi

m`m¨‡`i kvixwiK I gvbwmK ¯^v‡¯’¨i m‡ev©”P
AR©b‡hvM¨ gvb`Ê, ¯^v¯’¨‡mevq mgAwfMg¨Zv I
GKwU wbivc` ¯^v¯’¨ i¶vi cwi‡ek wbwðZ Ki‡Z
mKj cÖ‡qvRbxq e¨e¯’v MÖnY Kiv DwPZ| ¶wZMÖ¯’
Rb‡Mvôxi wkï Acywó Ges gvZ…g„Zy¨i D”P nv‡ii cÖwZ
miKv‡ii we‡kl bRi †`qv DwPZ| 



40 National, local and international health

officials and practitioners should ensure

equal treatment for members of affected

communities  including access to sanitation

facilities and medical insurance and

treatment at hospitals.

41 Development and financial assistance to

ensure adequate hygiene and sanitation

should be provided by national and local

governments and international development

and humanitarian organizations. 

Adequate Food, Water, and Housing 

42 National and local governments should take

all necessary measures to eliminate

discriminatory practices that cause affected

communities to suffer from inadequate food,

water, sanitation, clothing and housing11

43 National governments and local authorities

should ensure affected communities due

entitlement to land and protect against

forced eviction.

44 Governments should ensure that the

ministries, district administration and local

bodies develop comprehensive mechanisms

and programmes for enhancing mandatory

and increased access to development

programmes and budgets for affected

communities.

45 Donor agencies have an obligation to help

governments  ensure effective outreach in

providing food, water and housing to

affected communities on an equal footing

with other parts of the population.

Education

46 National and local governments should take

all necessary measures to ensure equal

access to free quality primary and secondary

education for children from affected

communities, as well as equal opportunity to

receive tertiary education. Effective special

measures should be enacted for affected

communities in admissions to public and

private higher education institutions.

47 National and local governments should take

effective measures to reduce dropout rates

and increase enrolment rates among

children of affected communities at all levels

of public and private schooling, by providing

scholarships or other financial subsidies,

combating classroom segregation,

harassment and discrimination against pupils

of affected communities and ensuring non-
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discriminatory access to such schemes,

including through provision of adequate

equipment, staffing and quality of teaching

in public schools, as well as adequate means

of physical access to schools for children

living in dominant caste neighbourhoods

and armed conflict areas. Governments

should take all necessary measures to

remove obstacles, including child labour,

which keep children from regular full time

education. Governments should also pay

particular attention to the need of providing

adequate education to children and adults

who are unable to read and write because

of lack of formal education.

48 National and local governments should

review and eliminate language in school

textbooks that conveys or encourages

stereotypical and prejudicial beliefs,

attitudes, and actions against members of

affected communities and ensure that the

content of education and curricula reflect

the contributions of affected communities

and emphasize the need to eliminate

discrimination based on work and descent

through, among other things, inclusion of

human rights education.

Public awareness raising and

elimination of discriminatory customs

49 National and local governments should take

specific measures to raise awareness both

among the public and among government

officials, teachers, and media practitioners

on discrimination based on work and

descent, such as through internal training

and public campaigns. Areas of attention

should include not only the print and

broadcasting media but also alternative

avenues of information dissemination, such

as local oral information through theatre,

songs, etc. as well as information via internet.

50 National and local governments should,

wherever necessary, review or enact libel,

slander, and hate speech laws to explicitly

prohibit and punish libelous and slanderous

speech or speech inciting discrimination,

hatred, or violence based on work and

descent.
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40 RvZxq, ¯’vbxq I Avš—R©vwZK ¯^v¯’¨ Kg©KZ©v-Kg©Pvwi
Ges wPwKrmK‡`i DwPZ ¶wZMÖ¯’ Rb‡Mvôxi
m`m¨‡`i mgvb `„wó‡Z †mev cÖ`vb wbwðZ Kiv hvi
g‡a¨ i‡q‡Q m¨vwb‡Ukb myweav, ¯^v¯’¨exgv Ges
nvmcvZv‡j wPwKrmv | 

41 ch©vß nvBwRb I m¨vwb‡Ukb wbwðZKi‡Y RvZxq I
¯’vbxq miKvi Ges Avš—R©vwZK Dbœqb I gvbweK
ms¯’vi DwPZ Dbœqb I Avw_©K mn‡hvwMZv cÖ`vb
Kiv| 

ch©vß Lv`¨, cvwb I evm¯’vb
42 RvZxq I ¯’vbxq miKv‡ii DwPZ ˆelg¨g~jK cÖ_v

we‡jvc Ki‡Z mKj cÖKvi cÖ‡qvRbxq e¨e¯’v MÖnY
Kiv hv ¶wZMÖ¯’ Rb‡Mvôxi Lv`¨, cvwb, m¨vwb‡Ukb,
e¯¿ Ges evm¯’v‡bi Ach©vßZvi KviY|

43 RvZxq miKvi I ¯’vbxq KZ©„c‡¶i DwPZ ¶wZMÖ¯’
Rb‡Mvôxi f~wg‡Z cÖvc¨ AwaKvi wbwðZ Kiv Ges
Zv‡`i‡K Rei`w¯—g~jK D‡”Q` †_‡K i¶v Kiv|

44 miKv‡ii DwPZ Dbœqb Kg©m~wP I ev‡R‡U ¶wZMÖ¯’
Rb‡Mvôxi AwfMg¨Zv eva¨Zvg~jK I e„w× Kivi
j‡¶¨ wewfbœ gš¿¿Yvjq, †Rjv cÖkvmb Ges ¯’vbxq
cÖwZôvb KZ©„K mgwš^Z Kg©m~wP I Kvh©c×wZ wbwðZ
Kiv|  

45 miKvi‡K mnvqZv Kivi †¶‡Î `vZvms¯’vi `vqe×Zv
i‡q‡Q hv‡Z miKvi Ab¨vb¨ Rb‡Mvôxi b¨vq ¶wZMÖ¯’
Rb‡Mvôxi Rb¨ Lv`¨, cvwb Ges evm¯’vb Kvh©Kifv‡e
AvDUwiP wbwðZ Ki‡Z cv‡i| 

wk¶v
46 RvZxq I ¯’vbxq miKv‡ii DwPZ ¶wZMÖ¯’ Rb‡Mvôxi

wkï‡`i Rb¨ A‰eZwbK, ¸YMZ gvbm¤úbœ cÖv_wgK
I gva¨wgK wk¶vq mg-cÖ‡ekvwaKvi, AwaKš‘ D”P
wk¶v MÖn‡Yi mg-my‡hvM wbwðZ Ki‡Z mKj
cÖ‡qvRbxq e¨e¯’v MÖnY Kiv| miKvwi I †emiKvwi
D”P wk¶v cÖwZôv‡b fwZ©i †¶‡Î ¶wZMÖ¯’ Rb‡Mvôxi
Rb¨ Kvh©Ki we‡kl e¨e¯’v cÖYqb Kiv DwPZ|

47 ¯’vbxq I RvZxq miKv‡ii DwPZ e„wË ev Ab¨vb¨
Avw_©K fZy©wK cÖ`vb Ges ¶wZMÖ¯’ Rb‡Mvôxi
wk¶v_x©‡`i cÖwZ †kªYxK‡¶ wefvRb, wbcxob I
ˆelg¨ cÖwZ‡iva Kivi gva¨‡g mKj miKvwi I
†emiKvwi we`¨vj‡q ¶wZMÖ¯’ Rb‡Mvôxi wkï‡`i S‡i

covi nvi Kgv‡Z Ges fwZ©i nvi e„w× Ki‡Z Kvh©Ki
c`‡¶c †bqv Ges ch©vß DcKiY, ÷vd, miKvwi
¯‹z‡j gvbm¤úbœ wk¶vi cvkvcvwk hy×iZ I AvwacZ¨
we¯—viKvix cÖwZ‡ekx‡`i mv‡_ emevmiZ wkï‡`i
¯‹z‡j †h‡Z ch©vß my‡hvM m„wó Kivi gva¨‡g
wk¶v_x©‡`i ˆelg¨nxb AwfMgb wbwðZ Kiv|
miKv‡ii DwPZ wkï wk¶vi evav `~i Ki‡Z
cÖ‡qvRbxq mKj e¨e¯’v MÖnY Kiv hvi g‡a¨ i‡q‡Q
wkïkªg hv wbqwgZ I c~Y©Kvjxb wk¶v †_‡K wkï‡`i
weiZ iv‡L| †hmKj eq¯‹ I wkï AvbyôvwbK wk¶vi
Afv‡e wjL‡Z I co‡Z cv‡i bv, Zv‡`i ch©vß wk¶v
cÖ`v‡bI miKv‡ii we‡kl bRi †`Iqv DwPZ |  

48 RvZxq I ¯’vbxq miKv‡ii DwPZ ¶wZMÖ¯’ Rb‡Mvôxi
m`m¨‡`i wei“‡× †h mKj MZvbyMwZK I
c~e©ms¯‹vig~jK wek¦vm, AvPiY Ges Kvh©µg ¯‹z‡ji
cvV¨ cy¯—‡Ki fvlvq enb K‡i ev DrmvwnZ K‡i Zv
ch©v‡jvPbv I `~i Kiv Ges wk¶vi welqe¯‘ I
KvwiKzjv‡g ¶wZMÖ¯’ Rb‡Mvôxi Ae`vb hv‡Z
cÖwZdwjZ nq Zv wbwðZ Kiv Ges Ab¨vb¨ wel‡qi
cvkvcvwk  gvbevwaKvi wk¶v Aš—f©~³ Kivi gva¨‡g
†ckv I R‡b¥i wfwË‡Z ˆelg¨ `~i Kivi
cÖ‡qvRbxqZvi Dci ¸i“Z¡v‡ivc Kiv|  

Rbm‡PZbZv e„w× Ges ˆelg¨g~jK cÖ_v
`~ixKiY 
49 RvZxq I ¯’vbxq miKv‡ii DwPZ †ckv I R‡b¥i

wfwË‡Z ˆelg¨ wel‡q Rbmvavi‡Yi gv‡S Ges
miKvwi Kg©KZ©v-Kg©Pvwi, wk¶K, wgwWqv e¨w³Z¡‡`i
gv‡S m‡PZbZv e„w×i Rb¨ mywbw`©ó e¨e¯’v MÖnY Kiv,
†hgb: Af¨š—ixY cÖwk¶Y I MYcÖPvivwfhvb| ïaygvÎ
gy`ªY I m¤cÖPvi wgwWqv bq, eis Z_¨ cÖPv‡ii
Ab¨vb¨ weKí e¨e¯’v †hgb: bvUK, Mvb BZ¨vw`i
gva¨‡g ¯’vbxqfv‡e †gŠwLK Z_¨ cÖ`vb QvovI
B›Uvi‡b‡Ui gva¨‡g Z_¨ cÖPv‡ii cÖwZ we‡kl `„wó
†`qv DwPZ|

50 RvZxq I ¯’vbxq miKv‡ii DwPZ gvbnvwbKi I
Acev`g~jK e³e¨ ev †h ai‡bi e³e¨ †ckv I
R‡b¥i wfwË‡Z ˆelg¨, N„Yv ev mwnsmZv‡K cÖ‡ivwPZ
K‡i Zv mywbw`©ófv‡e wbwl× I kvw¯—i weavb K‡i
cÖ‡qvRbxq †¶‡Î gvbnvwbKi, Acev` I N„Yvg~jK
e³e¨ msµvš— AvBb ch©v‡jvPbv ev cÖYqb Kiv| 



51 Governments should take special measures

to promote due representation in the mass

media of affected communities, and carry

out sensitization campaigns and awareness

raising programme with media

representatives. It is recommended that

government and other relevant institutions

encourage media outlets to profile and

publicize abuses faced by descent-affected

communities, as well as promoting tolerance

and positive examples of combating

descent based discrimination.

52 The media, religious, educational and

cultural institutions and other parts of civil

society, and international organizations

should contribute to correcting the spread of

negative images of affected communities,

and endeavour to build the capacity of

those communities, as well as recognize the

contributions of affected communities to the

development of society.

Multiple discrimination against

women 

53 National and local governments should

collect, analyze and publicly provide

disaggregated data on the situation of

women affected by discrimination based on

work and descent.

54 National and local governments should take

into account the situation of women and girls

of affected communities in all measures

taken to address discrimination based on

work and descent,and explicitly create

provisions tailored to ensure the rights of

women and girls affected by discrimination

based on work and descent wherever

possible.

Participation of affected

communities 

55 Any measures taken for the effective

elimination of discrimination based on work

and descent should be made on the basis of

genuine and informed consultations with

affected communities. Procedural

mechanisms of those measures should be set

up to ensure that the affected communities’

interests are adequately represented.
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Humanitarian and development

assistance

56 All States should recognize and take

measures to address the special problem of

increased discrimination based on work and

descent in situations of humanitarian crises,

such as internal conflicts, wars, or natural

disasters.

57 Governments and international organizations

should develop measures to tackle exclusion

and discrimination in all development and

disaster recovery programmes, such as social

equity audits and caste analysis frameworks.

Appropriate ‘affected community inclusion

tools’ should be developed and applied

effectively in the planning and monitoring of

programmes. Agencies should provide

training on discrimination based on work and

descent to their staff and should take

responsibility to monitor and counter

untouchability practices. Members of

affected communities should be fully

involved in decision-making on and the

planning and evaluation of programmes,

and agents involved should actively seek to

employ members of affected communities in

the recovery or development operations.

58 States should investigate all alleged cases in

which members of affected communities

have been denied assistance or benefits

equal to that received by other people, or

cases in which they have been discriminated

against during the relief, rehabilitation and

development processes, and compensate or

retroactively grant such benefits to the

victims of affected communities.

Market enterprises and financial

allocations

59 International financial institutions and private

companies should affirm the unacceptability

of discrimination based on work and descent

within own organizations  as well as within the

sphere of influence including supplies and

business partners with special focus on equal

to markets and services and actively to

implementing anti-cast laws; and such

entities should incorporate caste and gender

analyses as well as antidiscrimination policy

measures into their corporate social

development strategies.
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51 MYgva¨‡g ¶wZMÖ¯’ Rb‡Mvôxi h_vh_ cÖwZwbwaZ¡
Zz‡j ai‡Z miKv‡ii DwPZ we‡kl e¨e¯’v MÖnY Kiv
Ges wgwWqv cÖwZwbwa‡`i mv‡_ DÏxcbvg~jK
cÖPvivwfhvb Ges m‡PZbZv e„w×g~jK Kg©m~wP
cwiPvjbv Kiv| mnbkxjZv weKvk I Rb¥MZ Kvi‡Y
ˆelg¨ cÖwZ‡iv‡ai BwZevPK D`vni‡Yi cvkvcvwk
Rb¥MZ Kvi‡Y ¶wZMÖ¯’ Rb‡Mvôx †h mKj Agh©v`vi
m¤§yLxb nq Zvi wi‡cvU© ˆZwi I Zv wgwWqvq cÖPvi
Ki‡Z miKvi I Ab¨vb¨ mswkó cÖwZôvb‡K Drmvn
cÖ`vb Ki‡Z mycvwik Kiv n‡”Q| 

52 wgwWqv, ag©xq, wk¶v I mvs¯‹„wZK cÖwZôvb Ges
bvMwiK mgv‡Ri Ab¨vb¨ Ask Ges Avš—R©vwZK
ms¯’vi DwPZ ¶wZMÖ¯’ Rb‡Mvôx m¤ú‡K© †h †bwZevPK
`„wófw½ i‡q‡Q Zv ms‡kva‡b f~wgKv ivLv Ges mgvR
Dbœq‡b ¶wZMÖ¯’ Rb‡Mvôxi Ae`vb‡K ¯^xK…wZ †`qvi
cvkvcvwk Zv‡`i m¶gZv e„w×i cÖ‡Póv MÖnY Kiv| 

bvixi cÖwZ eûgvwÎK ˆelg¨
53 RvZxq I ¯’vbxq miKv‡ii DwPZ †ckv I R‡b¥i

wfwË‡Z ˆel‡g¨i d‡j ¶wZMÖ¯’ bvix‡`i Ae¯’vi Dci
wefvwRZ DcvË msMÖn, we‡klY Ges Zv
me©mvaviY‡K cÖ`vb Kiv| 

54 RvZxq I ¯’vbxq miKv‡ii DwPZ †ckv I R‡b¥i
wfwË‡Z ˆelg¨ wbimbK‡í †bIqv mKj c`‡¶‡c
¶wZMÖ¯’ Rb‡Mvôxi bvix I Kb¨v‡`i Ae¯’v we‡ePbv
Kiv Ges m¤¢ve¨ †¶‡Î †ckv I R‡b¥i wfwË‡Z
ˆel‡g¨i d‡j ¶wZMÖ¯’ bvix I Kb¨vmš—vb‡`i
AwaKvi wbwðZ Ki‡Z mywbw`©ófv‡e h‡_vchy³ weavb
ˆZwi Kiv| 

¶wZMÖ¯’ Rb‡Mvôxi AskMÖnY 
55 †ckv I R‡b¥i wfwË‡Z ˆelg¨ Kvh©Kifv‡e wbimb

Ki‡Z †h‡Kvb e¨e¯’v MÖnYKv‡j ¶wZMÖ¯’ Rb‡Mvôx‡K
cÖK„Z I ch©vß Z_¨ cÖ`vb K‡i Zv‡`i mv‡_
Av‡jvPbvi wfwË‡Z nIqv DwPZ| ¶wZMÖ¯’ Rb‡Mvôxi
¯^v_© h_vh_fv‡e wbwðZ Ki‡Z GmKj c`‡¶‡ci
c×wZMZ e¨e¯’v cÖwZôv Kiv DwPZ| 

gvbweK I Dbœqb mn‡hvwMZv
56 mKj iv‡óªi DwPZ Af¨š—ixY msNvZ, hy× ev cÖvK…wZK

wech©q BZ¨vw` †h‡Kvb gvbweK wech©‡qi mgq †ckv
I R‡b¥i Kvi‡Y ˆelg¨ e„w×i we‡kl mgm¨v‡K
†gvKv‡ejv Kivi Rb¨ GwU‡K ¯^xK…wZ †`qv Ges
Dchy³ e¨e¯’v MÖnY Kiv| 

57 miKvi I Avš—R©vwZK ms¯’vi DwPZ eÂbv I ˆelg¨
†gvKv‡ejv  Ki‡Z mKj cÖKvi Dbœqb Ges wech©q
DËiY Kg©m~wP‡Z wewfbœ gvb`Ê D™¢veb Kiv †hgb,
mvgvwRK mvg¨Zv wbix¶v Ges Kv÷ ev RvZcvZ
we‡klY KvVv‡gv| cwiKíbv I cwiex¶Y Kvh©µ‡g
Dchy³ Ô¶wZMÖ¯’ KwgDwbwU Aš—f©~³KiY UzjmÕ
D™¢veb Kiv Ges Zv h_vh_ cÖ‡qvM Kiv DwPZ|
G‡RwÝi DwPZ †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i Ici
Zv‡`i ÷vd‡`i cÖwk¶Y cÖ`vb Ges A¯ú„k¨Zvi PP©v
cwiex¶Y I Zv †gvKv‡ejv Kivi `vwqZ¡ †bqv|
¶wZMÖ¯’ Rb‡Mvôxi m`m¨‡`i Kg©m~wP‡Z wm×vš— MÖnY,
cwiKíbv I g~j¨vqb cÖwµqvq m¤ú~Y©iƒ‡c m¤ú„³
_vKv Ges mswkó G‡RwÝmg~‡ni cybe©vmb I Dbœqb
Kv‡R ¶wZMÖ¯’ Rb‡Mvôx †_‡K m`m¨ wb‡qvM Kiv
DwPZ| 

58 iv‡óªi DwPZ †h mKj †¶‡Î ¶wZMÖ¯’ Rb‡Mvôxi
m`m¨iv Ab¨vb¨‡`i Zzjbvq mgvb mnvqZv ev my‡hvM-
myweav cÖvwß †_‡K cÖZ¨vL¨vZ n‡q‡Q A_ev ÎvY,
cybe©vmb I Dbœqb cÖwµqvq Zviv ˆel‡g¨i wkKvi
n‡q‡Q, †m mKj Awf‡hv‡Mi Z`š— Kiv Ges ¶wZMÖ¯’
Rb‡Mvôxi Dc`ª“Z‡`i ¶wZcyiY ev AZxZ‡¶‡Î
cÖ‡hvR¨ my‡hvM-myweav cÖ`vb Kiv|    

evRvi D‡`¨vM Ges Avw_©K eivÏ
59 Avš—R©vwZK Avw_©K cÖwZôvb I cÖvB‡fU †Kv¤úvwbi

DwPZ evRvi I †mevq mgmy‡hvM m„wó Ki‡Z Zv‡`i
cÖwZôv‡bi cvkvcvwk Zv‡`i mv‡_ m¤úwK©Z Ab¨vb¨
cÖwZôvb we‡kl K‡i mieivnKvix I e¨emvwqK
Askx`vi cÖwZôv‡b †ckv I R‡b¥i wfwË‡Z ˆelg¨‡K
AMÖnYxq I Kv÷ ev RvZcvZ ˆelg¨ AvBb
mwµqfv‡e ev¯—evqb Kiv| GmKj cÖwZôv‡bi DwPZ
Kv÷ ev RvZcvZ I †RÛvi we‡kl‡Yi cvkvcvwk
Zv‡`i K‡c©v‡iU mvgvwRK Dbœqb †KŠk‡j ˆelg¨
we‡ivax bxwZ MÖnY Kiv|  



International Cooperation

60 International, regional and sub-regional

bodies should provide support for the

effective elimination of Discrimination based

on work and descent, through financial,

technical and legal assistance.

Intergovernmental bodies, including

financial institutions, bilateral donors and

diplomatic organizations including

embassies, should ensure that the

development assistance projects which they

support are consistent with efforts to

eliminate discrimination based on work and

descent. Regional and international human

rights institutions and procedures, as well as

international civil society, should monitor and

support efforts to eliminate discrimination

based on work and descent. Humanitarian

organizations should recognize affected

communities as being at special risk of rights

violations and deprivations, and prioritize the

distribution of aid accordingly.

61 All international organisations, including

United Nations agencies, should pay

particular attention to discrimination based

on work and descent and seek to prevent

and address the multiple forms of human

rights violations resulting from this form of

discrimination. It is recommended that all

agencies include analyses of the situation of

affected communities in their country and

regional strategies, and develop policies,

strategies and instruments to address work

and descent based discrimination as well as

operational guidance to staff.

Responsibilities of States with

diaspora communities

62 Governments of the countries with diaspora

communities where discrimination based on

work and descent is practiced should take

effective measures to prevent such

discrimination

Interpretation

63 These principles and guidelines for the

effective elimination of discrimination based

on work and descent shall not be interpreted

as limiting, altering, or otherwise prejudicing

the rights of individuals recognized under

international human rights law, humanitarian

law, or immigration and refugee laws.
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Lmov   u †ckv I R‡b¥i wfwË‡Z ˆelg¨ Kvh©Kifv‡e `~ixKi‡Yi j‡¶¨ RvwZms‡Ni bxwZgvjv I wb‡`©kvejx 

Avš—R©vwZK mn‡hvwMZv
60 Avš—Rv©wZK, AvÂwjK I DcAvÂwjK ms¯’vi DwPZ

Avw_©K, KvwiMwi I AvBbMZ mn‡hvwMZvi gva¨‡g
†ckv I R‡b¥i wfwË‡Z ˆelg¨ mwµqfv‡e `~i Ki‡Z
mn‡hvwMZv cÖ`vb Kiv| Avš—tivóªxq ms¯’v †hgb:
Avw_©K cÖwZôvb, wØcvw¶K `vZv Ges KzU‰bwZK
ch©v‡q h_v `~Zvevm BZ¨vw`i DwPZ Zv‡`i cÖ`Ë
Dbœqb mn‡hvwMZv cÖKí hv‡Z †ckv I R‡b¥i wfwË‡Z
ˆelg¨ `~i Kivi cÖ‡Póvi mv‡_ msMwZc~Y© nq Zv
wbwðZ Kiv| AvÂwjK Ges Avš—R©vwZK gvbevwaKvi
cÖwZôvb I c×wZ cvkvcvwk Avš—R©vwZK bvMwiK
mgv‡Ri DwPZ †ckv I R‡b¥i wfwË‡Z ˆelg¨ `~i
Kivi cÖ‡Póv mg_©b I cwiex¶Y Kiv| gvbweK
mnvqZv cÖ`vbKvix ms¯’vi DwPZ ¶wZMÖ¯’ Rb‡Mvôx
†h AwaKvi j•Nb I eÂbvi we‡kl SuywK‡Z i‡q‡Q
Zvi ¯^xK…wZ †`Iqv Ges †m Abyhvqx mvnvh¨ weZi‡Y
AMÖvwaKvi †`Iqv| 

61 RvwZms‡Ni ms¯’vmg~nmn mKj Avš—R©vwZK ms¯’vi
DwPZ †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i cÖwZ we‡kl
bRi †`Iqv Ges Gai‡bi ˆel‡g¨i d‡j eûgvwÎK
gvbevwaKvi j•Nb †gvKv‡ejv I cÖwZ‡iv‡ai Dcvq
Luy‡R †ei Kiv| mKj ms ’̄v‡K mswkó ivóª I AvÂwjK
†KŠkjc‡Î ¶wZMÖ¯’ Rb‡Mvôxi Ae¯’v we‡klY
mwbœ‡ek Kiv Ges †ckv I R‡b¥i wfwË‡Z ˆelg¨
†gvKv‡ejvq Kg©x‡`i Rb¨ e¨envwiK wb‡`©wkKvmn
bxwZgvjv, †KŠkjcÎ I `wjjvw` ˆZwi Kivi Rb¨
mycvwik Kiv n‡”Q|

cÖevmx KwgDwbwU we`¨gvb Ggb iv‡óªi `vwqZ¡
62 †hme †`‡k †ckv I R‡b¥i wfwË‡Z ˆel‡g¨i PP©v nq

Ges cÖevmx KwgDwbwU i‡q‡Q †mme †`‡ki miKv‡ii
DwPZ G ai‡bi ˆelg¨ `~i Ki‡Z Kvh©Ki e¨e¯’v MÖnY
Kiv| 

e¨vL¨v
63 †ckv I R‡b¥i wfwË‡Z ˆelg¨ Kvh©Kifv‡e

`~ixKi‡Yi bxwZgvjv I wb‡`©kbvmg~n Ggbfv‡e
e¨vL¨v Kiv hv‡e bv hv‡Z Avš—©RvwZK gvbevwaKvi
AvBb, gvbweK AvBb ev Awfevmb I DØv¯‘ AvB‡b
¯^xK…Z e¨w³i AwaKvi mxgve×, cwieZ©b A_ev
Ab¨fv‡e nvwb nq| 



Notes

1) Kathmandu Dalit Declaration, adopted at the

International Consultation on Caste-Based

Discrimination: Establishing Dalit Rights in the

Contemporary World; the Role of Governments, the

United Nations and the Private Sector, on December 1

2004; the Ambedkar Principles; employment and

additional principles on economics and social exclusion

formulated to assist all foreign investors in South Asia to

address caste discrimination (2005); the Global Sullivan

Principles on Social Responsibility (1999). 

2) The definition of discrimination based on work and

descent is modeled on Article 1.1 of the International

Convention on the Elimination of All Forms of Racial

Discrimination (ICERD). It accordingly supports and

encourages consistency with existing international law

on the subject of discrimination, and should be read as

such. Likewise, paragraph 2 is modeled on Article 1.4 of

ICERD and is intended to explicitly allow for the

possibility of special measures, such as affirmative

action, taken solely for the purpose of and to the extent

necessary for the equal enjoyment of human rights and

fundamental freedoms of groups and individuals affected

by discrimination based on work and descent.

In practice, discrimination based on work and descent is

usually embedded in a discernible context of religious,

moral, or cultural beliefs about the relative worth of a

certain group of persons, as well as notions of purity,

pollution, and untouchability. While such a context is not

necessary for identifying discrimination based on work

and descent, its existence should give reason for greater

concern that discrimination based on work and descent

is taking place. In addition, actors should recognize that

in most situations the effective elimination of

discrimination based on work and descent will be

impossible with the eradication of the background

context of prejudicial beliefs and attitudes, and organize

their efforts accordingly.

3) This paragraph reaffirms that discrimination based on

work and descent is prohibited by international law. At

the most general level, this form of discrimination in the

protection and promotion of human rights and

fundamental freedoms is inconsistent with the goal,

proclaimed in the Preamble to the Universal Declaration

of Human Rights (UDHR) and underlying every major

instrument of international human rights law, of universal

respect for, and observance of, human rights and

fundamental freedoms for all. But discrimination based

on work and descent is also clearly prohibited by Article

1.1 of ICERD, as confirmed by the Committee on the

Elimination of Racial Discrimination’s General

Recommendation 29, A/57/18 at 111 (2002). In addition,

discrimination based on work and descent is inconsistent

with the specific provisions prohibiting discrimination and

protecting equality in, inter alia, the UDHR (see, e.g.,

Articles 1, 7, 10, 21, 26), the International Covenant on

Civil and Political Rights (ICCPR) (see, e.g., Articles 4,

20, 24, 26), the International Covenant on Economic,

Social and Cultural Rights (ICESCR) (see, e.g., 2, 7 10,

13), the International Labour Organization Convention

(ILO) No. 111 (Articles 1.1 and 3) and Recommendation

No. 111, as well as the ICERD.

20

Draft  u UN Principles and Guidelines for the Effective Elimination of Discrimination Based on Work and Descent

4) This principle reflects both the (1) reality of heightened

risk for women and girls, children, the sick or disabled

and the aged in contexts of discrimination based on work

and descent; and (2) the recognition by international law

of risks of this sort. Especially women and girls, as well

as children of both sexes, face heightened risk and

multiple discrimination in societies in which

discrimination based on work and descent is practiced.

International law has recognized the increased need for

protection of human rights and fundamental freedoms of

women and girls and children through the Convention on

the Elimination of All Forms of Discrimination Against

Women (CEDAW) and the Convention on the Rights of

the Child (CRC). For example, the Preamble to CEDAW,

emphasizing the interdependence of the elimination of

discrimination against women and the elimination of

other forms of discrimination. The non-discrimination

article CRC (Article 2) clearly indicates that the

protection and promotion of the rights of the child shall

be pursued without distinction in status.

5) The phrase “including but not limited to” recognizes that

international law affords affected communities a greater

range of rights than listed in this paragraph, viz. the full

range of human rights and fundamental freedoms now

protected by international law. The purpose of the list is

to identify areas of particular risk now faced by affected

communities, based on sociological research and

documentation, summarized, inter alia, in the Progress

report of the Special Rapporteurs on the topic of

discrimination based on work and descent,

A/HRC/Sub.1/58/ CRP.2* (2006), Chapter III. This list

should therefore be treated as an open-ended, rather

than a rigid, category, to which further rights may be

added as requiring special attention.

The rights enumerated in the list are recognized by

international law, such as the UDHR (Articles 3, 4, 5, 6,

7, 8, 9, 10, 11, 17, 20, 22, 23, 25, 26, 27), ICCPR

(Articles 6, 7, 8, 10, 14, 25, 26), ICESCR (Articles 7, 10,

11, 12, 13), ICERD (Article 5(a), (b), (c), (d)(v) and (ix),

(e)(i),(iii), and (iv)), CRC (Article 32), as well as

standards of conditions of employment and education as

provided by the ILO Fundamental Conventions (No.s 29,

105, 87, 98, 100, 111, 138, 182) as well as the 1998 ILO

Declaration on Fundamental Principles and Rights at

Work. A number of these rights are considered non-

derogable (derogation from ICCPR Articles 6, 7, 8.1 and

2, 11 is disallowed by ICCPR Article 4). The right to

physical security and to live free from violence and the

right to be free from forced labour should be read to

include the peremptory norms against torture and

slavery. (On the peremptory norm against slavery, see

ILO, Forced Labour in Myanmar (Burma), Report of the

Commission of Inquiry appointed under article 26 of the

Constitution of the International Labour Organization to

examine the observance by Myanmar of the Forced

Labour Convention, 1930 (No. 29), Official Bulletin

(Geneva), 1998, Series B, special supplement, para.

538). The ILO on Fundamental Principles and Rights at

Work binds member states regardless of their ratification

of the eight Fundamental Conventions. The particular

relation between these rights and legal obligations of

states and other actors will depend on further factors

such as state ratification of treaties, as well as the

development of doctrine and jurisprudence by national

and international courts and treaty bodies, including
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development in the recognition of norms as customary

international law. 

Principle 6 also reflects the general approach of these

Principles and Guidelines: the central problem in

contexts of discrimination based on work and descent is

that there are certain universal rights and freedoms

which are wrongfully being denied to a descentbased

community. Thus, the particular mention of terms such

as “descent,” “work and descent,” or “discrimination” is

not necessary for a right or duty recognized by

international standards to merit special attention in

efforts to eliminate discrimination based on work and

descent. 

In line with Principle 1, Principle 6 places an emphasis

on the equal protection and promotion of rights for

women and girls pursuant to CEDAW, as well as the

protections required for children pursuant to CRC. In

addition to the CRC, ILO Convention No. 182 imposes

an obligation in particular to prohibit and eliminate certain

forms of child labour, including those involving slavery or

slavery-like practices (Article 3(a)) and carried out in

circumstances likely to harm the health, safety and

morals of the child (Article 3(d)). ILO Convention No. 138

provides that no child shall enter the labour market

before completion of compulsory schooling and, in any

case, shall not be less than secondary education at 14 or

15 years of age (Article 2).

6) These Guidelines articulate specific measures to be

taken by states and other actors in order to implement

the Principles. They are based on sociological

documentation and research on the specific obstacles

faced by affected communities as summarized, inter alia,

in the Progress report of the Special Rapporteurs on the

topic of discrimination based on work and descent,

A/HRC/Sub.1/58/CRP.2* (2006), Chapter III.

7) This Guideline emphasizes the need for states, including

those which have specific legislation prohibiting

discrimination based on work and descent, to ensure

that the elimination of such discrimination is not merely

formal or in language. While explicit legislation is often

necessary and strongly encouraged (see Guidelines 5

and 6), it has not proven sufficient. Assessments of the

progress made by countries that explicitly prohibit human

rights violations against affected communities have

shown that these prohibitions often prove ineffective in

the absence of diligent enforcement. The rest of the

Guidelines should be read to conform with and support

this general Guideline.

8) This guideline draws on concluding observations to

governments of caste affected countries by the

Committee on the Elimination of Racial Discrimination, in

particular the concluding observations on India

CERD/C/IND/CO/19 (2007) paragraph 18. The

guidelines 16, 17, 24, 27, 37 and 50 also take some parts

of the same document, CERD/C/IND/CO/19 (2007),

respectively from para.s 15, 26, 17, 23, 25 and 22.

9) The ILO Protection of Wages Convention No.95

guarantees payment in legal tender, cash, fair

reasonable, direct, adequate and timely. 

10) “With regard to the practice of manual scavenging and

the fact the Dalits are usually engaged in this practice

due to their social origin…the Committee noted in its

previous observation that the Tenth Five-Year Plan

(2002-07) refers to a nation-wide programme for the total

eradication of manual scavenging by 2007…In this

context, the Committee strongly urges the Government

to take decisive action. India Observation C.111 of ILO

Committee of Experts on manual scavenging.

11) Affected communities are likely to suffer high and

disproportionate levels of poverty due to discriminatory

practices; such barriers and practices should be

addressed including by expanding access to adequate

sources of income and employment for the affected

communities. 

In residential areas in which access to food, clothing and

housing is typically provided through communal resource

arrangements such as village wells and ponds,

community grazing grounds, village forests and public

roads, national and local governments should monitor

and facilitate affected communities’ access to these

common resources and ensure that their access is not

blocked through prejudicial or punitive measures by

other residents.




